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FOCUS ON VETS

Welcome

Welcome to Haslers’s Focus
on...bulletin, looking at news
and information relevant

to specific business and
industry sectors.

This Focus on Vets bulletin
takes a look at some of

the issues affecting veterinary
practices, including new
rights for locums and temps,
along with the benefits of
specialist knowledge for
country vets.

If you have any feedback on

New regulations for locums and temps

this issue of Focus on

Vets, or would like to know
more about our services or
how we can help you, please
contact us on 020 8418 3333
or email Hiten Patel (Partner,
Business Services Group)
hiten.patel@haslers.com.

Veterinary practices which
recruit their locum vets
and other temporary staff
through an agency will

need to check whether they

are affected by the new
Agency Worker Regulations
(AWR) that came into force
on 1st October 2011.

While these regulations ensure
that temporary workers have the
same rights as their permanent
counterparts after 12 weeks of
working at a practice, it does
not apply to self-employed
contractors or where there is a
business to business relationship
—such as cleaners provided by a
dedicated company.

When AWR does apply, individuals
are now entitled to access
vacancies within the practice and
other facilities, such as car parking
and créches, from the first day
they work there.

Then, after working for the
practice for 12 weeks, they
have the right fo the same
pay, working hours, overtime,
holidays and rest periods as
permanent members of staff.
However, this does not apply
to benefits such as pensions
and shares, along with
redundancy payouts and
occupational sick pay.

These rules are not being

applied retrospectively. Therefore,
any affected locums or temps

will need to complete 12 weeks
at the practice from 1st October
to be eligible. Furthermore, any
break of longer than six weeks

will mean they no longer qualify

— although this does not apply

in cases of illness, maternity

leave or when schools are closed.
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Specidalist skills aid country vets

With figures from the
University of Newcastle
showing that the amount
of time vets in private
practices spent treating
animals within the food
industry halved between
1998 and 2006, the
Agriculture Minister has
said that more country vets
are required to prevent
outbreaks of diseases such
as bird and swine flu and to
maintain food safety.

“The countryside needs vets with the
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right skills fo help maintain a
reliable supply of food,” he said.
“Farmers rely on vets to keep their
animails and businesses healthy
—that's why we need the whole
food chain from farmers to
supermarkets to make sure their
needs are clearly understood by
the veterinary industry.”

One of the issues contributing
to this shortage is the fact

that vets now tend fo specialise
earlier and more frequently,
which can lead to them
choosing fo freat pets in an
urban environment or to focus
on particular diseases and
freatments. However, specialist

skills have their advantages

in the countryside. As farmers
become able to carry out more
freatments themselves, vets can
consider the overall farm and
advise on how it can be run more
efficiently and how diseases can
be prevented.

“The role of the vet in the future

is changing and is becoming

more specialist,” said BVA President,
Harvey Locke. “The veterinary
profession needs to get across

to the farming industry about

what vets can do to make their
farms more profitable and

healthy; it is not just about treating
sick animals.”
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